Union Gospel Mission is a Christian UN|@NJ‘ GJ@SJPEE
service agency that works to meet the ‘ I BE
physical, emotional, spiritual and MES/SJOM

educational needs of the economically i Cltics

disadvantaged men, women and
children of the Twin Cities.

In that ministry, the Union Gospel
Mission seeks to fulfill its role as
servant to Jesus Christ.

For more information contact:
WorkNet Career Development Program
109 East 9th Street
Saint Paul, MN 55101
651-222-2471
Director: Becky Roe-Smith
Email: broesmith @ ugmtc.org

WorkNet seeks to provide the most
effective and comprehensive
career development program for
the “difficult-to-employ” in the
Twin Cities.




Changing Lives through Career Development
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The program includes:
* An orientation session
* Three weeks of workshops
* One-to-one sessions with staff
e Interactive labs
* Mock interviews with employers
e Celebration of accomplishments

The workshops are based on the
following concepts:

Life/Wnk Planning

Life/Work Planning workshops help men
and women become more aware of the
God-given talents they naturally have and
are already using. During the first week,
job seekers explore their skill-set,
discover what they enjoy doing, and learn

what motivates them to work hard.
Through a combination of one-to-one
interaction, workshop discussions, and
phone interviews with employers, job
seekers begin to visualize the type of
employment that suits them, resulting in a
good job match.

Business Acculliation

Business Acculturation workshops help
job seekers understand what causes
employers to hire or reject job applicants.
Barriers to employment are identified and
then neutralized or eliminated, allowing
job seekers to stay in the game. As job
seekers complete these workshops, they
begin to view themselves from the
employer’s perspective. Learning to see
things from another point of view helps
them develop strategies and habits that
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will allow them to be seen in the best
possible light by employers. Once
employed, practical advancement tips
help individuals move forward, resulting in
job promotions and increased benefits.
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Job Search Strategy involves mapping
out the best and quickest way to secure
suitable employment. If job seekers aren’t
getting interviews, the strategy may be
flawed and need revision. If they are
getting interviews but not being hired,
interview answers or actions may be at
fault. Workshops will help identify red
flags and create an individualized job
search strategy that emphasizes
strengths and reduces barriers.



